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Abstract

Aim: This study aimed to examine the relationship between the personality traits of senior nursing students and their perceptions
of professional readiness in the distance education process.

Method: This descriptive and correlational study was conducted with 315 senior nursing students, who were reached using the
snowball sampling method between March 28 and July 30, 2023. Data were collected online using the Descriptive Information
Form, the Nursing Professional Readiness Perception Scale and the Ten-ltem Personality Inventory. Descriptive statistical methods
(Percentage, Mean, Standard Deviation), Independent samples t-test, One-Way Analysis of Variance, and Pearson Correlation
analyses were used for data analysis.

Results: It was determined that 56.8% of the students participating in the study reported that the courses completed through
distance education negatively affected their professional readiness, and 65.7% were not willing to choose the nursing profession
again. It was found that the students' perceptions of professional readiness were at a high level, and when their personality traits
were evaluated, the highest average score was obtained from the openness to experience subscale. In addition, statistically
significant relationships were found between the Ten-ltem Personality Inventory and the sub-dimension scores of the Nursing
Professional Readiness Perception Scale (p<0.05).

Conclusion: It was determined that senior nursing students' perceptions of professional readiness in the distance education
process were at a high level and there was a significant relationship between their perceptions of professional readiness and
personality traits.
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Amag: Bu ¢alismada, uzaktan egitim siirecinde hemsirelik son sinif 6grencilerinin kisilik 6zellikleri ile mesleki hazir olusluk algilari
arasindaki iliskinin incelenmesi amaclanmistir.

Yontem: Tanimlayici ve iligki arayici tipteki bu ¢aligma, 28 Mart-30 Temmuz 2023 tarihleri arasinda kartopu érnekleme yontemi
ile ulagilan 315 hemsirelik son sinif 6grencisi ile yiritilmistir. Veriler 6grencilerden, “Tanitici Bilgi Formu, Hemsirelikte Mesleki
Hazir Olusluk Algisi Olgegi ve On-Maddeli Kisilik Olgegi kullanilarak gevrim ici olarak toplanmistir. Verilerin analizinde tanimlayici
istatistiksel yontemler (Yizde, Ortalama, Standart Sapma), Bagimsiz 6rneklem t testi, Tek Yonliu Varyans analizi ve Pearson
Korelasyon analizleri kullaniimistir.

Bulgular: Calismaya katilan 6grencilerin %56.8'inin uzaktan egitim alarak tamamlanan derslerin meslege hazir olusluklarini olumsuz
etkiledigini bildirdigi ve %65.7'sinin hemsirelik meslegini tekrar secmek istemedigi belirlenmistir. Ogrencilerin mesleki hazir olugluk
algilarinin yiiksek diizeyde oldugu, kisilik 6zellikleri degerlendirildiginde en fazla puan ortalamasinin deneyime aciklik alt boyutuna
ait oldugu belirlenmistir. Ayrica 10 Maddelik Kisilik Olgegi ile Hemsirelikte Mesleki Hazir Olusluk Algisi Olgegi alt boyut puanlari
arasinda istatistiksel olarak anlamli iligkiler bulunmustur (p<0.05).

Corresponding author / Sorumlu yazar: Tuba Gatak = tuubacatak@gmail.com
Recieved / Gelis: 01.09.2024 = Accepted / Kabul: 12.04.2025 = Published Online / Online Yayin: 30.04.2025

© 2025 The Authors. Published by Association of Nurse Managers.

This is an open access article under the CC BY license (https://creativecommons.org/licenses/by/4.0/).

33



https://orcid.org/0000-0002-0834-4858
https://orcid.org/0000-0002-4148-3227
https://orcid.org/0000-0002-1377-4617
mailto:tuubacatak@gmail.com

Personality traits and professional readiness

wETic,
R

%

Kisilik 6zellikleri ve mesleki hazir olusluk

o
Inyao

2011
Y6He®

Sonug: Hemsirelik son sinif 6grencilerinin uzaktan egitim slirecinde mesleki hazir olusluk algilarinin yiikksek diizeyde oldugu ve
mesleki hazir olusluk algilari ile kisilik 6zellikleri arasinda anlamli bir iliski oldugu belirlenmistir.

Anahtar Sozciikler: Kisilik 6zellikleri, mesleki hazir olusluk, hemsirelik 6grencileri.

Introduction

Nursing is a profession in which theoretical knowledge and practical skills are combined. Nursing education is a process
that requires the acquisition of planned, theoretical knowledge and practical skills aimed at providing students with
professional competences along with practical roles (Yildiz and Karagézoglu, 2024). In clinical practice training, which is
an important part of this process, students have the opportunity to learn through integrating their theoretical knowledge
and skills in a real environment (Arslan Yiriimezoglu and Kocaman, 2024).

Following the declaration of the COVID-19 pandemic on March 11, 2020, and the February 6 Kahramanmaras earthquake,
education and training activities were affected along with the social outcomes, and the distance education method was
started to be applied (Yildiz and Karag6zoglu, 2024). In accordance with the compulsory distance education decision made
twice in the last four years, the practical education of nursing students in Tirkiye was suspended or restricted, and their
theoretical courses were deprived of traditional face-to-face education. During the COVID-19 pandemic, it is known that
there were problems in conducting applied courses with the distance education model and that the compulsory distance
education applied had negative effects such as limitations in the processing of application-oriented subjects, decrease in
educator-student interaction, inability to solve learning difficulties immediately, and decrease in socialization (Kozan et al.,
2021; Kirtiinci and Kurt, 2020). In addition, studies showed that the pandemic led to an increase in negative feelings and
anxiety levels of nursing students towards the profession, as well as a reluctance to pursue a nursing career in the future
(Cici and Yilmazel, 2021; Manzanares et al., 2021). Although they reached the graduation stage through experiencing an
intense clinical practice after distance education, it was considered that this situation may have affected the professional
readiness of nursing students (Yildiz and Karag6zoglu, 2024). Evaluating the professional readiness of nursing students
before graduation and providing support through training and education (Wolff et al., 2010) will shorten the process of
shock of realness, while preventing the extension of orientation and adaptation processes at their workplace (Laflamme
and Hyrkas, 2020).

Professional readiness includes the concepts of professional knowledge, skills, communication, critical thinking,
professionalism and conscientiousness (Tarhan and Yildirim, 2021). Studies conducted in Tiirkiye showed that professional
readiness of nursing senior students before the pandemic was higher compared to after the pandemic (Oztiirk et al., 2022;
Tarhan and Yildinm, 2021). These finding were considered to be associated with insufficient or short-term intense clinical
practice training of nursing senior students during the distance education process. Personality traits are as important as
education in terms of professional readiness. In this context, personality traits such as self-efficacy, emotional support
systems and emotional intelligence stand out as critical facilitating factors in professional readiness (Dudley et al., 2020;
Hurley et al., 2020). Personality traits are said to be important in improving the performance and quality of care provided
to patients in the nursing profession (Gozel et al., 2017), and personality traits such as responsibility and rationality are
emphasized (Alquwez et al., 2023). It is suggested that personality traits in nursing students have important relationships
with compliance with professional standards, and it is even suggested that personality traits should be evaluated as the
basic standard in the employment of new students in nursing (Jasemi et al., 2020).

Accordingly, understanding the effects of this process and personality traits of nursing senior students, who continued
their educational processes mainly through distance education, on their professional readiness was considered important
for the education of a qualified nurse workforce to benefit patients in the future, providing safe and high-quality patient
care.

Method

Aim and Type of the Research: This descriptive and correlational study was conducted to examine the relationship between
personality traits and perceptions of professional readiness of senior nursing students who mainly received distance
education.
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Research questions: The following questions were sought to be answered in the research:

What are the personality traits of senior nursing students?

+ What is the level of perceptions of senior nursing students about their professional readiness in the distance
education process?

+ Whatis the relationship between the personality traits of senior nursing students and their perceptions of professional
readiness in the distance education process?

Time and Place of Research: The study was conducted between March 28 and July 30, 2023, with senior students studying
in the field of nursing in Tirkiye.

Population and Sample of the Research: The population of the research consisted of senior students (fourth-year students)
enrolled in undergraduate nursing programs at universities in Tirkiye. Since the number of these students, that is, the size
of the population was unknown, sample size was calculated using the sampling calculation formula developed by Kotrlik
et al. (2001). The sample size was found to be least 384 people to make statistical estimates within the 95% confidence
interval with an unknown population and a 5% sampling error. The data were collected using the snowball sampling method,
and the sample consisted of fourth-year nursing students who voluntarily agreed to participate in the study, as well as their
peers from different universities who were also in the final year of their nursing education.

Inclusion criteria for the study:
+ Being a student in the last year ( fourth year) of a nursing undergraduate program at a university in Tirkiye.

+ Volunteering to participate in the study.

Exclusion criteria for the study:
+ Being in the last year of nursing undergraduate education, but having interrupted or frozen nursing education.

+ Completing incomplete or incorrect questionnaires during the data collection process.

Data Collection Method and Tools: The data were collected online from 315 nursing students who were reached using the
snowball sampling method and agreed to participate in the research. Due to the nationwide effects of the Kahramanmaras-
based earthquake, which was declared as a level three emergency by the World Health Organization (WHO), distance
education was started to be applied in educational institutions in Tirkiye. The online survey method was used to collect
the data since there were some obstacles to access the participants. In data collection, the questionnaires prepared using
Google Forms were delivered to the participants through different channels (e-mail, WhatsApp). In this process, faculty
members and lecturers working in the nursing departments of universities in different provinces in Tiirkiye were contacted,
and they were asked to forward the survey link to senior nursing students. In addition, the participants were asked to share
the survey link with senior nursing students around them.

The “Descriptive Information Form”, the “Ten-ltem Personality Inventory” and the “Nursing Professional Readiness
Perception Scale” were used in the collection of research data.

Descriptive Information Form: The form prepared by the researchers consisted of 8 questions about the demographic and
professional characteristics of nurses. The descriptive information form includes statements regarding age, gender, marital
status, type of school, status of choosing nursing again, effect of the courses completed through distance education on
professional readiness, overall weighted grade point average at the end of the seventh semester and lessons taken by
participants via distance education.

The Ten-Item Personality Inventory: The scale was developed by Gosling et al. (2003) and adapted to Turkish by Atak
(2013). The scale, consisting of 10 items, measures five important personality traits: openness to experience (5, 10),
agreeableness (7, 2), emotional stability (9, 4), conscientiousness (3, 8) and extroversion (1, 6). It is of Likert type with
seven degrees and there are two items in each subscale. Cronbach's alpha reliability coefficient of the subscales varies
between 0.81 and 0.86 (Atak, 2013).

The Nursing Professional Readiness Perception Scale: The scale was developed by Tarhan and Yildirim (2021) to determine
the professional readiness perceptions of nursing senior students. It consists of 15 items and three subscales: professional
adaptation (1, 2, 7, 8, 9), communication and cooperation (3, 10, 11, 12, 13, 14, 15) and professional competence (4, 5, 6).
The scale is of five-point Likert type (1=Strongly Disagree, 5=Strongly Agree), and there are no negative statements. The
calculation of the scale and subscale scores is performed by dividing the total score obtained from the entire scale and
subscales by the number of items. The lowest score to be obtained from the entire scale and each subscale is one, and the
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highest score is five points. A high average score obtained from a subscale is interpreted as a high level of perception of
professional readiness in the relevant subscale. In the adaptation study, Cronbach's alpha internal consistency coefficient
of the scale is reported to be 0.90 in the total scale, while it is 0.81 in the professional adaptation subscale, 0.86 in the
communication and cooperation subscale, and 0.82 in the professional competence subscale (Tarhan and Yildirim, 2021).

Data Evaluation: The data were analyzed using IBM SPSS 25 program. The descriptive data were analyzed with frequency,
percentage, average, standard deviation, minimum, maximum. Independent group t test was performed for the analysis
of two-group comparisons, and one-way variance analysis was performed for the analysis of more than two-group
comparisons. Pearson correlation analysis was used to determine the relationship between the variables. The internal
consistency of the surveys was calculated with Cronbach's alpha coefficient.

Ethical Aspect of the Research: The ethics committee approval of the research was obtained from the Ethics Committee
of Human Research of Istanbul Gedik University (Date: 28.03.2023, Number: 285471). After providing information about
the purpose of the study for senior nursing students included in the sample, the participants who volunteered to participate
were required to sign an Informed Consent Form.

Limitations: The results of this study are limited to the findings obtained from the sample included in the study. The present
results cannot be generalized to the entire population. In addition, the self-report method of data collection involves the
possibility that participant responses may be subject to social desirability effects. This may have a limiting effect on
the validity of the findings. Moreover, the calculated sample size could not be reached due to students who declined to
participate, limited digital access, and connection issues, resulting in a small sample size.

Results

Table 1. Distribution of descriptive characteristics of nursing students (N:315)

Characteristics n %
Age [2.83 (SD=1.73); min.: 21, max.: 32]
Gender Female 287 91.1
Male 28 8.9
Marital status Married 1 0.3
Single 314 99.7
Institution Public 206 65.4
Foundation 109 34.6
The status of choosing nursing again Yes 108 34.3
No 207 65.7
The effect of the courses completed through Positive 46 14.6
distance education on professional readiness Negative 179 56.8
None 90 28.6

The overall weighted GPA at the end of the seventh semester (Mean=2.89, SD=0.52; min.: 2, max.: 3.86)

The average age of senior nursing students participating in the research was 22.83 (SD=1.73), while the minimum age
was 21 and the maximum age was 32. It was found that 91.1% of the students were female, 99.7% were single, 65.4%
were studying at public universities, 50.8% were staying in dormitories and 99% were not working. In addition, 56.8% of the
students stated that the courses completed through distance education negatively affected their professional readiness,
and 65.7% stated that they would not choose the nursing profession again. When the students' GPA at the end of the
seventh semester was examined, it was found to be 2.89 (SD=0.52), with a minimum of 2 and a maximum of 3.86 (Table 1).
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Table 2. Lessons taken by participants via distance education (N:315)

Lessons Taken via Distance Education System n %
Fundamentals of Nursing Theoretical lesson Yes 215 68.3
No 100 31.7
Laboratory and clinical practices Yes 97 30.8
No 218 69.2
Internal Diseases Nursing Theoretical lesson Yes 187 59.4
No 128 40.6
Laboratory and clinical practices Yes 88 27.9
No 227 72.1
Surgical Diseases Nursing Theoretical lesson Yes 186 59.0
No 129 41.0
Laboratory and clinical practices Yes 89 28.3
No 226 71.7
Women's Health and Diseases Nursing Theoretical lesson Yes 150 47.6
No 165 524
Laboratory and clinical practices Yes 100 31.7
No 215 68.3
Child Health and Disease Nursing Theoretical lesson Yes 150 47.6
No 165 52.4
Laboratory and clinical practices Yes 99 314
No 216 68.6
Mental Health and Disease Nursing Theoretical lesson Yes 182 57.8
No 133 422
Laboratory and clinical practices Yes 52 16.5
No 263 83.5
Public Health Nursing Theoretical lesson Yes 198 62.9
No 117 371
Laboratory and clinical practices Yes 84 26.7
No 231 73.3
Management in Nursing Theoretical lesson Yes 259 82.2
No 56 19.8
Laboratory and clinical practices Yes 51 16.2
No 264 83.8
Education in Nursing Theoretical lesson Yes 226 71.7
No 89 28.3
Laboratory and clinical practices Yes 52 16.5
No 263 83.5

It was determined that the theoretical, laboratory, and clinical practice components of the participants' main vocational
courses were completed through distance education. Among these courses, the nursing management course had the
highest proportion of its theoretical component completed via distance education (82.2%). The courses with the highest
proportion of laboratory and clinical practice components conducted through distance education were Women's Health
and Diseases Nursing (31.7%) and Pediatric Health and Diseases Nursing (31.4%) (Table 2).
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Table 3. Examination of the Ten-Item Personality Inventory scores of nursing students (N:315)

Subscales of the Ten-ltem Personality Inventory Mean (SD) Min.-Max. Cronbach's Alpha
Openness to experience 4.41(1.14) 23/ 0.724
Agreeableness 3.96 (1.28) 2-7 0.698
Emotional stability 4.33 (1.17) 2-7 0.745
Conscientiousness 3.93(0.92) 2-7 0.786
Extroversion 4.09 (1.09) 2-7 0.801
Overall - Cronbach's alpha 0.746

Max.: Maximum; Min.: Minimum; SD: Standard Deviation.

When the subscale score averages of the Ten-ltem Personality Inventory were examined, “openness to experience”
(Mean=4.41, SD=1.14) and “emotional stability” (Mean=4.33, SD=1.17) were found to be higher compared to the other
subscale averages. Cronbach's alpha internal consistency coefficient of the scale was found to be 0.74. Cronbach's Alpha
values among the subscales ranged between 0.69 and 0.80. (Table 3).

Table 4. Examination of nursing students’ Nursing Professional Readiness Perception Scale scores (N:315)
Subscales of the Nursing Professional

Readiness Perception Scale Mean (SD) Min.-Max. Cronbach's Alpha
Professional adaptation 3.94 (0.65) 2-5 0.80
Communication and cooperation 4.32(0.44) 3-5 0.79
Professional competence 3.72(0.83) 2-5 0.77
Overall - Cronbach's alpha 0.870

Max.: Maximum; Min.: Minimum; SD: Standard Deviation.

When the subscale and the total score averages of the Nursing Professional Readiness Perception Scale were examined, the
average score of the professional adaptation subscale was 3.94 (SD=0.65), while it was 4.32 (SD=0.44) for communication
and cooperation, 3.72 (SD=0.83) for professional competence, and 4.07 (SD=0.48) for the entire scale. Cronbach's alpha
internal consistency coefficient of the scale was found to be 0.87. Cronbach's Alpha values among the subscales ranged
between 0.77 and 0.80 (Table 4).

Table 5. Examination of the relationship between the Nursing Professional Readiness Perception Scale and the subscales
of the Ten-Item Personality Inventory (N:315)

Professional adaptation = Communication and cooperation  Professional competence

Openness to experience r -0,396** 0,183** -0,477**
p 0,000 0,001 0,000
Agreeableness r -0,023 0,483** -0,050
p 0,689 0,000 0,376
Emotional stability r -0,457** 0,030 -0,038
p 0,000 0,598 0,505
Conscientiousness r 0,014 0,177** 0,292**
p 0,810 0,002 0,000
Extroversion r -0,140% 0,020 -0,048
p 0,013 0,720 0,397

*p<0.05, **p<0.01

Although not shown in the table, no difference was found between the Ten-ltem Personality Inventory and the subscales
of the Nursing Professional Readiness Perception Scale and the descriptive characteristics of the students such as age,
gender, marital status, institution (public or foundation), and working status.
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Statistically significant relationships were found between the subdimension scores of the Ten-ltem Personality Inventory
and the Nursing Professional Readiness Perception Scale. A negative significant relationship was detected between
Openness to experience and the subdimension scores of Professional adaptation and Professional competence, while a
positive significant relationship was identified with the Communication and cooperation subdimension score. A positive
significant relationship was also found between Agreeableness and the Communication and cooperation subdimension
score. Moreover, a positive significant relationship was identified between Conscientiousness and both the Communication
and cooperation and Professional competence subdimension scores. Lastly, a negative significant relationship was
detected between Emotional stability and Extroversion with the Professional adaptation subdimension score (Table 5).

Discussion

This study was conducted to examine the relationship between personality traits and perceptions of professional readiness
of senior nursing students who received education mainly through distance education in line with the distance education
decisions taken in Tiirkiye after the COVID-19 pandemic and the February 6 Kahramanmaras earthquake.

The COVID-19 pandemic is known to cause significant changes and challenges in nursing education that affect students'
experiences, emotions and future career decisions (Song et al., 2024). Research showed that these difficulties may
have created obstacles in the professional learning and development of students (Hsu and Ho, 2022), and that effort to
complete clinical practices and laboratory skills through distance online education was not adequate in the education of
nursing students (Kozan et al., 2021). In this study, it was observed that the majority of the students were not willing to
choose the nursing profession again (65.7%), reporting that the courses completed through distance education negatively
affected their professional readiness (56.8%). Similarly, in a study by Kuleyin and Basaran-Acil (2023), the majority of
nursing students (63.1%) stated that vocational courses completed through distance education negatively affected their
readiness. The current study findings support other studies that emphasize that distance education is insufficient in
preparing nursing students for the profession and that students who receive distance education may generally have low
motivation and commitment to their profession (Hsu and Ho, 2022; Kozan et al., 2021; Kiirtiincii and Kurt, 2020; Song et al.,
2024). In this regard, it is expected that the managers of the health institutions will organize special orientation programs
for newly graduated nurses who have graduated through participating in limited laboratory and clinical practice trainings
during their education to improve their professional readiness (Dale-Tam and Thompson, 2021).

Personality traits are another important factor, along with education, that influence students' attitudes towards the nursing
profession (Efteli et al., 2023). In this study, when the score averages of the Ten-ltem Personality Inventory of nursing
students were evaluated, the subscales with the highest score average were respectively “openness to experience” and
“emotional stability”, while the lowest average score was obtained from “conscientiousness”. Openness to experience and
emotional stability are important personality traits for nurses to provide effective care, and in the current study, the high
level of these personality traits reflected nursing students' desire to be open to learning and innovation, as well as their
ability to better adapt to dynamic and stressful environments (Ellershaw et al., 2015). Conscientiousness, on the other
hand, refers to being hardworking, orderly and systematic (Karadas et al., 2017). In this study, the fact that this personality
trait had the lowest average may be associated with the characteristics of the participants, such as the inability to organize
themselves adequately due to lack of self-discipline and energy, and difficulty in creating their own standards (Oyanik,
2021). In other studies conducted on the subject, it was reported that other personality traits were the lowest and highest
observed personality traits among nursing students (Aslan et al. 2022; Gayir Yilmaz and Kurtgdz, 2023; ispir et al., 2019;
Suprapto et al., 2022). These differences in findings may result from the influence of socio-cultural and environmental
factors on personality traits. Previous studies have emphasised that personality traits can be shaped by cultural norms,
socialisation processes, and environmental conditions, leading to variations in traits observed across different populations
(Schmitt et al., 2007; Soto et al., 2011; Suprapto et al., 2022).

Each profession requires a specific level of knowledge, skills, and personal traits. To be successful, nursing professionals
must possess profession-specific knowledge and skills, as well as critical thinking and management abilities to ensure
safe and high-quality patient care. Additionally, they need to recognize field-specific medical tools and fulfill nursing roles
effectively, demonstrating readiness to practice the nursing profession (Casey et al., 2011). In this study, the Nursing
Professional Readiness Perception Scale score of nursing senior students who mainly received distance education for
more than one semester was found to be at a high level. In studies conducted in different regions of the world, it was
found that senior nursing students had high (Casey et al., 2011; Jamieson et al., 2019; Yildiz and Karag6zoglu, 2024) or
moderate levels of perceived professional readiness (Gok-Ugur et al., 2020; Leufer and Cleary-Holdforth, 2020; Tarhan
and Yildinm, 2021). In studies where the same scale was used during the pandemic, it was also determined that the
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professional readiness of nursing senior students was at a high level (Ozkan; 2022; Oztiirk et al., 2022). In addition, in a
study conducted by Kuleyin and Basaran-Acil (2023) with senior nursing students who received distance education during
the pandemic, it was found that students perceived their readiness for practice at a moderate level. Morrell and Ridgway
(2014) reported that teaching staff evaluated nursing students' readiness for the profession at an inadequate level. In this
study, the high level of perceived professional readiness was a noteworthy finding since the majority of the students stated
that the courses completed through distance education negatively affected their readiness for the profession, and they
were not willing to choose the nursing profession again. It is considered that this situation is associated with the fact that
the participants' responses may be subjected to social desirability due to the nature of the self-report effects on the study
measurements.

Understanding the effects of personality traits on the nursing profession is of great importance in terms of improving the
quality of care services provided by nurses to patients and the performance shown in this process (Gozel et al., 2017). It
is stated that personality traits such as responsibility and rationality are important factors that stand out in the nursing
profession (Alquwez et al., 2023). However, Jasemi et al. (2020) suggested in their study that personality traits in nursing
students had important relationships with compliance with professional standards and personality traits should be
evaluated as the basic standard in the employment of new students in nursing. In this study, significant relationships were
found between the subdimension scores of the Ten-ltem Personality Inventory and the Nursing Professional Readiness
Perception Scale. The finding that the openness to experience sub-dimension is negatively related to professional
adaptation and professional competence, and positively related to communication and cooperation indicates that although
open to experience individuals are open to new experiences and different thoughts, they may have difficulty in adapting
to existing professional standards and therefore may not feel competent (McCrae & Sutin, 2018). However, openness to
experience individuals can effectively use creative thinking and problem solving skills in the areas of communication and
cooperation, as they are prone to new ideas and experiences. In the literature, it is stated that this personality trait makes
individuals open-minded, empathetic and able to easily understand different perspectives, and therefore they are more
effective in teamwork (De Vries, 2013; McCrae and Sutin, 2018). This can be seen as one of the main reasons underlying
the support of openness to experience for communication and cooperation. The positive correlation of the agreeableness
with communication and cooperation shows that individuals with this personality trait are more adaptable, empathetic
and open to cooperation. This may provide important advantages in areas such as teamwork and patient relations in
the nursing profession (Graziano and Tobin, 2017). The positive relationship of the conscientiousness sub-dimension
with communication and cooperation and professional competence suggests that responsible individuals tend to fulfill
their tasks carefully and therefore their perceptions of professional competence may be high (Barrick et al., 2001). In
addition, this finding shows that responsible individuals not only tend to fulfill their tasks carefully but also assume a
reliable and supportive role in cooperation and teamwork. In the literature, it is stated that responsible individuals are
known for their reliability and discipline within the organization, and these characteristics strengthen communication and
cooperation within the team (Barrick et al., 2001; Costa and McCrae, 2008; Yazici, 2021). The negative relationship between
the emotional stability and extroversion sub-dimensions and professional adaptation suggests that individuals with low
emotional stability and extroversion may have difficulty in professional adaptation in stressful or challenging situations.
Individuals with low emotional stability may have difficulty in controlling their emotional reactions in stressful situations,
which may negatively affect their professional adaptation. Extraverted individuals may have difficulty in managing their
internal resources in stressful environments because they spend more energy on social interactions (Sartik and Ball,
2020). This is considered an important factor in high-stress professions such as nursing. No study was found in the
literature examining the relationship between personality traits with professional readiness perception variables, and
the findings obtained in the current study emphasized the importance of personality traits in increasing the professional
readiness of nursing students. In this regard, it was considered that nurses' perceptions of professional readiness could be
increased by developing and supporting personality traits that increased professional readiness in training and professional
development programs.

Conclusion and Recommendations

Participants had high levels of perceptions of vocational readiness and openness to experience personality traits.
In addition, significant positive relationships were found between personality traits and perceptions of professional
readiness. Moreover, it was determined that the majority of the students indicated that the courses completed through
distance education negatively affected nursing students' professional readiness, and that they were not willing to choose
the nursing profession again.
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In accordance with these results, it is recommended to adopt approaches that will improve the perception of professional
readiness by taking into account the personality traits of nursing students, to increase practical applications that reinforce
their theoretical knowledge, such as pre-graduation clinical field studies, laboratory and simulation applications, in addition
to nurse managers organizing orientation programs specific to these newly graduated nurses in the institutions where they
start their career.
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