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Abstract / Oz

Career decidedness refers to the consistent attitudes and behaviours individuals show towards career
goals and is increasingly valued in career development literature. Basically, this concept, which includes
the stability of the individual in career choices, resistance against obstacles and determination to achieve
career goals, is a critical component of the professional development process. In this context, the main
purpose of the research is to determine the differentiation between the perceptions of the students
studying in the undergraduate programme of tourist guiding and their career stability regarding the
amendment to the Law No. 6326 on Tourist Guiding Law No. 7500 dated 27/04/2024. In the research,
data were collected with a questionnaire, which is one of the quantitative research techniques. A total
of 177 students studying at Nevsehir Haci Bektas Veli University, Department of Tourism Guidance were
reached. According to the findings, the law amendment caused concerns about the tourist guiding
profession and negatively affected students' career expectations and perceptions of the profession’s
future. Research findings show that, after the legal changes, students' anxiety about the tourist guiding
profession, career expectations, and future perceptions vary significantly by career decidedness levels.
The study emphasises that career decidedness is shaped not only by individual characteristics but also
by structural and environmental factors, and reveals that especially legislative changes can play a
decisive role in the professional orientation of young individuals. In this context, the study draws
attention to the need to establish a holistic relationship between educational policies, occupational laws
and psychological factors.

Kariyer kararliligi, bireylerin kariyer hedeflerine y6nelik siirdiirdiikleri kararli tutum ve davranislari ifade
eden, kariyer gelisimi literatiiriinde giderek 6nem kazanan bir kavramdir. Temel olarak, bireyin kariyer
secimlerinde gésterdigi istikrar, engeller karsisindaki direnci ve kariyer hedeflerine ulasma konusundaki
azmi kapsayan bu kavram, mesleki gelisim siirecinin kritik bir bilesenidir. Bu kapsamda arastirmanin
temel amaci, 6326 sayili Turist Rehberligi Kanunu’nda yapilan 7500 sayili ve 27/04/2024 tarihli yasa
degisikligine yénelik turist rehberligi lisans programinda égrenim géren 6grencilerin algilari ile kariyer
kararhliklari arasindaki farklilasmayi belirlemektir. Arastirmada nicel arastirma tekniklerinden biri olan
anket ile veri toplanmistir. Nevsehir Haci Bektas Veli Universitesi Turizm Rehberligi Bélimii'nde Grenim
gdren toplam 177 égrenciye ulasiimistir. Bulgulara gére, ilgili yasa degdisikligi 6grencilerin turist rehberligi
meslegine dair kaygilanmasina sebep olurken, kariyer beklentilerine dair algilarini da etkilemistir. Ayrica
ogrencilerin turist rehberligi mesleginin gelecegine yénelik algilarini olumsuz etkilemistir. Dahasi
arastirma bulgularina gére, 6grencilerin Kanun'daki degisiklikler sonrasinda turist rehberligi meslegine
dair kaygi, kariyer beklentisi ve meslegin gelecegine iliskin algilari, kariyer kararlilik diizeylerine gére
anlamli farkhiliklar géstermektedir. Arastirma, kariyer kararliliginin yalnizca bireysel 6zelliklerle degil,
yapisal ve gevresel faktorlerle de sekillendigini vurgulayarak, ézellikle mevzuat degisikliklerinin geng
bireylerin mesleki yonelimlerinde belirleyici rol oynayabilecegini ortaya koymaktadir. Bu baglamda
calisma, egitim politikalari, meslek yasalari ve psikolojik etmenler arasinda biitiinciil bir iliski kurulmasi
gerektigine dikkat cekmektedir.

To cite/Alinti: Ozsoy, A. (2025). Reflections of Law No. 7500 amendment on career decidedness of tourist guidance
students. Geographies, Planning & Tourism, 5(1): 59-74. https://doi.org/10.5505/gpts.2025.22932

In today's rapidly changing business world, career commitment stands out as a fundamental factor shaping individuals'
professional development. Career decidedness is an important concept that expresses individuals' commitment to
their career goals and plans. This concept includes the level of determination shown in the process of career choice
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and the tendency to persevere despite the obstacles encountered on the career path (Savickas, 2002).

Many people experience indecisions when making a career choice (Gati & Kulcsar, 2021). This is a normal part of the
career development process. However, a prolonged period of career indecision both delays the entry into professional
life and negatively affects the psychological state of the person (Feldman, 2003; Viola et al., 2016). Although the career
concept has become more flexible in today's business world, individuals who show a stable commitment to certain
fields may have higher personal development and professional satisfaction (Ingersoll et al., 2002; Zhang et al., 2014).
In this context, career stability is considered as a multidimensional structure that includes not only individuals'
tendency to stay at work but also how they define and maintain their professional identity.

The amendments made to the Law No. 6326, which determines the legal framework of the tourist guiding profession,
with the Law No. 7500 have had important consequences, especially for students in the preparation process for the
profession. These new regulations include structural transformations that directly affect students' perceptions of the
profession, career expectations and determination. In particular, the redefinition of foreign language proficiency
requirements, the introduction of an admission exam to the profession, the existence of a professional segregation
called Turkish Guiding, wage differences in Turkish or foreign language guiding activities, and prohibitions on
commission-based income models stand out as variables that may be decisive on students' career determination. In
addition, the opportunity to enter the profession with a short-term education granted to graduates outside the tourist
guiding department may also negatively affect the perceptions of department students towards comprehensive
education processes.

Based on all these, the main purpose of this study is to determine the differentiation between the perceptions of the
students studying in the undergraduate programme of tourist guiding and their career decidedness towards the
amendment of the Tourist Guidance Law No. 7500 dated 27/04/2024. In this context, it is examined how this legal
regulation is perceived by the students and how this perception shapes their attitudes and plans towards their careers.
The research makes an important contribution to understanding the relationship between legal regulations in the
tourist guiding profession, professional attitudes and career determination. In particular, it contributes to the
establishment of a more holistic relationship between educational policies and occupational laws by providing data to
understand whether occupational uncertainties shape the career decisions of young individuals.

1.1. Literature Review
1.2.1. Career Decidedness

Career is a concept that refers to an individual's work history, occupation and working positions, and upward
progression in an occupation and in life in general (Greenhaus & Callanan, 2006). Career stability, on the other hand,
is a multidimensional structure that involves individuals developing a consistent, stable and long-term commitment to
their professional lives (Miller, 2011). This concept includes the individual's capacity to resist the occupational
difficulties encountered as well as dedication, perseverance and determination to adapt to the career he/she has
chosen (Li et al., 2019; Savickas, 2002).

Many individuals may experience indecision in the career choice process (Xu et al., 2019). Although this is a natural
part of the career development process, the prolongation of this process, especially until graduation, both delays the
transition to professional life and negatively affects the psychological well-being of the individual (Greenhaus &
Callanan, 2006; Arnold, 1989). On the other hand, individuals with high career stability exhibit a high level of
professional identity development, work longer in their chosen occupational field and can evaluate career
opportunities more effectively (Hirschi & Valero, 2017; Stringer & Kerpelman, 2010). In addition, it is known that these
individuals show higher job performance, career satisfaction, job commitment and career adaptability in their
professional lives (Earl & Bright, 2007; Hartung et al, 2022; Hirschi, 2014; Ng & Feldman, 2009). Psychologically,
individuals who approach their careers with determination exhibit higher levels of psychological well-being, subjective
well-being and life satisfaction; they also have lower levels of depression and occupational burnout and higher
academic achievement due to having a specific goal (Arslan, 2022; Hirschi, 2011; Le et al., 2024; Lounsbury et al., 1999;
Masliyenko, 2024; Uthayakumar et al., 2010).

Career commitment is shaped by the interaction of individual characteristics (e.g. personality, values),
environmental conditions (e.g. job security, supportive management), educational background and occupational
socialisation processes (Aryee & Tan, 1992; Fearon et al., 2028; Yu et al., 2021). At the same time, in addition to
individual factors such as self-efficacy, decision-making skills and tolerance to ambiguity, social support systems
and economic conditions also play a decisive role in career decidedness (Hirschi et al., 2011; Restubog et al.,
2014). On the other hand, career decidedness is a skill that can be learnt and developed. The development of this
skill facilitates individuals to take the necessary steps to achieve their career goals and overcome the problems
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they face more effectively (Glaize & Myrick, 1984; Arslan, 2022).

When the factors affecting career decidedness are evaluated within the framework of career development theories,
‘career maturity’, which is emphasised in Super's (1990) lifelong career development theory, stands out with
individuals clarifying their professional identities and acting systematically in career planning (Ginzberg, 1972). Among
the factors shaping career determination, cognitive elements, person-occupation fit and educational experiences play
an important role. While Lent and Brown's (2013) social cognitive theory emphasises the effect of self-efficacy beliefs
and outcome expectations on determination, Holland (1997) states that the harmony between personality traits and
professional environment strengthens this process. In addition, cultural dynamics also affect career determination;
family expectations in collectivist societies and personal values in individualist societies come to the fore (Fouad &
Kantamneni, 2008). All these theories reveal that career decidedness is a multidimensional process and is shaped by
both internal and environmental factors.

When the career decidedness studies of university students in recent years are examined in the literature, the issue of
career decidedness is generally related to quality of education, academic achievement and motivation (Bargmann et
al., 2022; Iskin et al., 2024; irge et al, 2020; Koyuncuoglu, 2021), psychological well-being (Arslan, 2022; Erhan et al.,
2021; Kadakal & Gamze, 2023; Polat, 2022), career stress (Arslan & Uyar, 2020; Cop, 2020; Gultekin, 2022; Le et al.,
2024), artificial intelligence (Ak, 2022; Kése, 2025; Yazici, 2023). In addition, there are many studies aiming to
determine students' career decidedness in general (Hartung et al, 2022; Hu et al., 2024; Karimi et al., 2024; Ozkaya &
Kilig, 2023; Toyokawa & DeWald, 2020; Ulun, 2023; Yu et al., 2021). In the literature on tourist guiding, students have
concerns about the difficulties arising from the nature of the job in their career planning. When the studies on this
subject are examined, problems such as working conditions, sectoral problems, crises, epidemics make tourist
guidance students think about their future plans (Blytkkuru, 2022; Cavus & Kaya, 2015; Gokdemir et al., 2021;
Karacaoglu, & Cankdl, 2021; Pelit et al, 2021; Yetgin et al., 2018; Yilmaz, 2011). Understanding and supporting these
factors in the career journey of university students is of great importance for both individual success and social
development; therefore, holistic approaches that address academic, psychological and technological dynamics
together play a critical role for effective career guidance.

1.2.2. Legal Development Process of Tourist Guiding Profession in Tiirkiye

The tourist guide profession has been shaped by various legal regulations from the Ottoman Empire to the present
day, and has become one of the indispensable elements of the tourism sector by gaining an institutional identity over
time. In the 1890s, with the idea that non-Muslim guides damaged the image of the Ottoman Empire (Glilersoy, 1996)
and as a result of the propaganda of minority groups against the Ottoman Empire, the first regulations were made on
the guiding profession in order to take measures. The Regulation No. 190, dated 29 October 1890, went down in history
as the first attempt to institutionalise the guiding profession (Albuz et al., 2018). In 1925, with the Decree No. 2730 on
Interpreting and Guiding Foreign Travellers, the importance of education was mentioned and intensive standards were
introduced for guidance (Istanbul Chamber of Guides, 2025). In 1929, the first interpreter guide course was organised
by the Istanbul Provincial Directorate of Economics, and thus, for the first time, the principles of interpreter guide
certificates, which had been distributed by the municipalities until then, were determined, and again for the first time,
tourist guiding became a profession obtained as a result of an examination. In 1930, the issue of taxation of guides
came to the agenda for the first time, and guiding was recognised as a profession under the law (Cimrin, 1995).

In 1963, an important development took place and the Ministry of Tourism and Promotion was established. The
Ministry opened courses in big cities and kept the tourist guide profession under its supervision. In 1971, another
important step was taken to standardise the profession and the Regulation on Interpreter Guide Courses and
Interpreter Guides was published (Eser, 2018). With a regulation published in the Official Gazette in 1988, issues
related to the supervision of guides were left to the Association of Turkish Travel Agencies (TURSAB) and other relevant
associations, while courses could be opened by other organisations under the supervision of the ministry. However,
this situation was transferred back to the ministry with another regulation published in 1990 (Official Gazette,
09.12.1988).

The 2012 Law No. 6326 on Tourist Guiding Profession is a turning point for tourist guides. In 2014, with the publication
of the Regulation on Tourist Guiding Profession, tourist guiding has gained a professional status. The tourist guiding
profession, which is structured through professional chambers and the union to which the chambers are affiliated,
consists of a total of 13 professional chambers in different regions and a union to which these chambers are members.
Founded in 1998 by the merger of four different tourist guiding professional organisations, the Association of Tourist
Guides (TUREB) held its first ordinary general assembly after the professional law enacted in 2012 and became the
highest organisation of the tourist guiding profession in Turkey. In 2022, its name was changed to Union of Chambers
of Tourist Guides as a result of an official trademark application.
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Finally, with the Law No. 7500 dated 27 April 2024 and numbered 7500, some amendments were made to the
Professional Law No. 6326 on Tourist Guiding Profession in terms of professional ethical standards. This amendment
brought about a radical transformation especially in the criteria for access to the profession, supervision mechanisms
and disciplinary provisions. In addition, the Regulation on the Implementation of the Authorities and Duties Given to
the Ministry of Culture and Tourism by the Tourist Guide Profession Law No. 6326 was published in the Official Gazette
on 07.11.2024.

1.2.3. Amendment to The Law Numbered 7500 and Dated 27/04/2024

With the 27/04/2024 amendment to the Law No. 6326 on Tourist Guide Profession, the conditions for access to the
profession have been significantly revised. Some important amendments are explained below (resmigazete.gov.tr,
10.03.2025):

e While under Law No. 6326, certificate programmes were proposed by professional associations and TURSAB
and carried out with the approval of the Ministry; with Law No. 7500, the name of these programmes was
changed to training programmes and it was envisaged that they would be organised directly on the initiative
of the Ministry. Another noteworthy revision in this context is that the trainings in question are no longer
limited to professional associations, but also competent public institutions are included in the process. In
addition, foreign language exams, which were previously organised upon the joint proposal of the professional
associations and TURSAB and the approval of the Ministry, will be held in line with the request and under the
supervision of the Ministry.

e For foreign language proficiency, it is necessary to get at least 75 points from the YDS organised by OSYM or
to have an equivalent document, and in the languages that are not included in the exam calendar by OSYM in
the year in which the Ministry requests the exam to be held, foreign language exams will be held by the unions
or public institutions and organisations specialised in their fields under the supervision and supervision of the
Ministry upon the request of the Ministry.

e Those who are successful in the admission to the profession exam conducted by public institutions and
organisations specialised in their field upon the request of the Ministry and who meet the other conditions
will be able to guide by obtaining a licence.

e For candidates who will work as a guide in Far Eastern languages (Chinese, etc.), the requirement for a tourist
guiding programme has been abolished, and one hundred hours of training and a practice trip are deemed
sufficient. In addition, it is sufficient for those who specialise in this department to have a university degree at
associate degree level.

e In addition, for art history and archaeology graduates, the requirement for a tourist guiding training
programme has been abolished, and only one hundred hours of training and a practical trip are required.

e (Candidates who have graduated from another undergraduate programme are required to successfully
complete the guidance training and admission exam in the specified foreign languages.

e Changes have also been made to the language requirements for the practice of the profession. Guiding activities
will only be carried out in foreign languages written on the work card. However, if the guide is a guiding in the
Turkish language or if the tour participants request services in Turkish, the guidance service may be provided in
Turkish. It is obligatory to comply with the law and professional ethical principles in the use of language.

e A new regulation has also been made regarding the fee for guiding in Turkish. Accordingly, the fee to be
charged for performing the profession in Turkish will be at least 70 per cent of the base fee. The fees will be
determined and announced by the Ministry.

e In addition, the relevant local administrative authority will impose an administrative fine from twenty-five
thousand Turkish Liras to one hundred thousand Turkish Liras on tourist guides who provide any benefit to
themselves or the person they will guide in return for sending tourists to a certain business for shopping
purposes without their knowledge and approval.

1.2.4. The Effect of Law No. 7500 Amendments on the Career Decidedness of Tourist Guidance Students

The amendments made to the Law No. 6326 on Tourist Guiding Profession with the Law No. 7500 have the potential
to have significant effects on the career decisions of tourist guiding students. The new regulations include elements
that may directly affect students' professional motivation, their perceptions towards the profession and their long-
term career planning.
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First of all, prior to the amendment, candidates who passed the foreign language exam organised by TUREB could also
obtain a work card, whereas with the new regulation, only a minimum score of 75 points from OSYM's Foreign Language
Examination (YDS) or equivalent international exams is required. This may be perceived as an aggravation of the
conditions, especially for students who rely on TUREB exams or seek alternative ways of language learning. This new
language proficiency requirement carries the risk of weakening students' commitment to their careers and increasing the
tendency to give up early. As a matter of fact, there are studies in the literature stating that one of the issues that tourist
guiding students are hesitant to do the profession is the language problem (Sahin & Erdem, 2021) and focusing on the
relatively low rate of passing the language requirement even in TUREB exams in recent years (Akgul & Aktas, 2023).

The minimum 100 hours of training required for candidates graduating from disciplines other than tourist guiding
can be considered as an insufficient qualification standard when compared to the long-term and comprehensive
training processes of tourist guiding students. In the literature, as one of the problems of the fragmented
structure in tourism guidance education, even the provision of education at associate degree and non-thesis
master's degree levels leads to discussions on adequacy (Cokisler, 2022; Keles et al., 2024; Kirkgu, 2018), while
100 hours of training can be questioned by students. This situation carries the risk of creating a perception of
inefficiency in the use of time and resources in terms of professional preparation in students who prefer the
programme in question, leading to a loss of motivation that their choice of programme is unnecessary. Comparing
the 100-hour training obligation imposed on graduates other than the tourist guiding department with the
comprehensive training received by tourist guiding students may lead to the perception that their efforts are not
sufficiently valued. This perception may lead to indecision in students' career planning and weaken their
expectations of professional satisfaction and commitment.

Law No. 7500 and the obligation of ‘admission exam to the profession’ directly affect the students of the department
of tourist guiding and increase their concerns about their professional future. The admission exam to the profession
displays an approach that does not consider the theoretical and practical competences that students have acquired
during their undergraduate education as sufficient; this situation creates a risk of motivational breakdown by creating
the perception that ‘my academic education is insufficient for transition to the profession’. The existence of this exam
may increase students' feelings of stress and uncertainty during the transition to the profession and negatively affect
their career determination. Students' concern that the theoretical and practical knowledge they have acquired during
their education process will not be sufficient for them to directly enter the profession may become one of the main
sources of motivational breakdowns.

Another regulation, guiding in the Turkish language counselling, may also cause anxiety among students. Turkish
language counselling, which was not a separate category in the past as all counsellors were fluent in Turkish, has been
fixed to at least 70% of the base fee with the new regulation. This situation increases the risk of students, especially
those without foreign language proficiency, being stuck in a low-fee segment. Even for students with language skills,
the low pay scale of guiding in the Turkish language may erode the economic value of multilingual expertise and reduce
professional attractiveness. In defence of this idea, in the study conducted by Diizgiin (2021), in which the perceptions
of guidance in Turkish language were examined, travel agency representatives favoured guidance in Turkish language,
while tour guides agreed that this would cause serious damage to the tourist guiding profession. This result may be an
indication that future guides will experience sectoral problems related to Turkish-language guidance.

Finally, according to the law, the act of providing benefit by directing tourists to commercial enterprises without their
knowledge will be penalised with administrative fines. Commission-based guiding practices in tourism guidance are
often found to be contrary to ethical principles and therefore criticised (Cokisler, 2023; Taskin, 2021). However, it is
known that it is seen as a method that provides additional income for tourist guides (Tetik, 2006). Rather than banning
these practices completely, measures can be proposed within certain rules and in a way that does not create ethical
problems. Because this situation may mean a narrowing of alternative sources of income for some guides and a more
competitive entry into the sector.

Law No. 7500's regulations such as the obligation to take a language exam, admission exam to the profession, low
wages for guiding in the Turkish language, and commission bans stand out as factors that directly test the career
decidedness of tourist guiding students. While these changes create an environment that requires more effort,
flexibility and specialisation to pursue their professional goals, they also challenge their motivational resilience.

Based on all these considerations, the following hypotheses were formed:

H;: Students' concerns about the tourist guiding profession after the changes in Law No. 7500 differ according to their
career determination.

H.: Students' career expectations about tourist guiding after the changes in Law No. 7500 differ according to their
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career determination.

Hs: Students' perceptions about the future of the tourist guiding profession after the changes in Law No. 7500 differ
according to their career determination.

2. Method and Data

The tourist guide profession plays a critical role in terms of both the transfer of cultural heritage and the sustainability
of the tourism sector. However, changes in the legal status and practice area of the profession can directly affect the
attitudes of individuals studying in this field towards the profession. This study aims to provide important findings that
will guide future education and employment policies by revealing the perceptual effects of the relevant law change on
students.

The main purpose of this research is to determine the effect of the amendment of the law numbered 7500 and dated
27/04/2024 on the career decisions of students studying in the undergraduate programme of tourist guiding. In this
context, it is examined how this legal regulation is perceived by students and how this perception shapes their attitudes
and plans towards their careers.

This study makes an original contribution to the career decision-making literature by analysing the impact of legal
regulations. It adds a new dimension to existing theories by showing that career decisions can be shaped not only by
individual and environmental but also by legislative changes. The findings obtained in the field of tourist guiding can
shed light on other professional fields that examine the effects of similar regulations. In addition, the research
generates guiding data for educational institutions, professional organisations and legislators by focusing on student
perceptions. In this way, it will be possible both to improve educational policies and to take into account the student
perspective in future legal regulations.

2.1. Sampling and Data Collection

Within the scope of the study, the sample of the research consists of students studying in the Department of Tourism
Guidance at Nevsehir Haci Bektas Veli University, Faculty of Tourism in the spring semester of the 2024-2025 academic year.
Since it allows collecting a large number of data in a short time, convenience sampling method was preferred (Altunisik et
al.,, 2012) and students who agreed to fill out the questionnaire were included in the sample. The number of students
enrolled in the programme within the specified period is 221 in total. However, the questionnaire form was applied to 180
students due to reasons such as limited research time, extension of the semester, and non-attendance to the courses. The
guestionnaires were examined and the analyses continued over 177 since there was no missing data.

2.2. Instrument

In the application part of the research, data collection with a questionnaire, which is one of the quantitative research
techniques, was preferred to collect data. Career Stability was determined with the scale developed by Lounsbury et
al. (1999) and adapted to Turkish by Akgakanat and Uzunbacak (2019) and validity and reliability study was conducted.
The scale consists of six items and one dimension. Items 2, 5 and 6 in the scale were reverse scored. All measurements
were made with a 5-point Likert scale (1=Strongly Disagree, 2=Disagree, 3=Neither Agree nor Disagree 4=Agree,
5=Strongly Agree).

In addition, a section consisting of three questions was designed to measure students' perceptions towards the New
Tourist Guiding Profession Law No. 7500. Participants,

e Responding ‘Yes’ or ‘No’ to the statement ‘After the new Tourist Guidance Profession Law (No. 7500), | had
concerns about the tourist guiding profession’,

e Changes in Law No. 7500 have affected my career expectation’ were asked to answer “Yes” or “No”.

e Toindicate their perceptions about the future of the profession with the options ‘Il have positive thoughts’ or
‘I have negative thoughts’,

2.3. Data Analysis

SPSS (Statistical Package for the Social Sciences) was used for data analysis. Before starting the data analysis, it was
examined whether the data obtained from the participants were suitable for the analysis to be applied. At this point,
the steps suggested by Hair et al. (2018) were followed. Accordingly, respectively; identification of missing data,
detection and elimination of extreme values and control of normal distribution assumption were made. There were
no missing data in the results of the survey. In the first part of the study, the constructs or variables to be subjected to
hypothetical tests were defined in detail and explained theoretically. Then, confirmatory factor analysis (CFA) was
conducted to test the construct validity of the scale. AMOS (Analysis of Moment Structures) programme was used for
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CFA. After the normal distribution test, the findings regarding the demographic characteristics of the participants were
expressed with frequency and percentage distributions. In addition, in order to measure the perceptions of the
students towards the New Tourist Guiding Profession Law No. 7500, the scales related to three questions and career
decidedness were defined with frequency and percentage values. In addition, in the comparison of the career
decidedness of the students according to their perceptions towards the New Tourist Guiding Profession Law, T test
analysis for two groups from parametric tests was used since the data fit the normal distribution.

3. Findings
3.1. Confirmatory Factor Analysis (CFA)

Since the scale used in the study is a scale that has been used before and whose factor structures are known, CFA was
performed only to test the construct validity (Meydan & Sesen, 2015). In this study, chi-square/df, RMSEA, CFI, RMR
values were analysed as goodness of fit indices for construct validity. The goodness of fit value for chi-square/df should
be less than 3, and the acceptable value should be less than 5. The range of CFl value is between 0.95 and 1. The
acceptable range is between 0.94 and 0.95. RMR and RMSEA values should be less than 5. Acceptable values are
between 0.06 and 0.08 for RMR and between 0.05 and 0.10 for RMSEA (Meydan & Sesen, 2015; Kline, 2011). The
goodness of fit values of the scale are shown in Table 1.

Table 1. Confirmatory factor analysis

Dimension x%/df CFI RMR RMSEA
Career Decidedness 2,648 ,987 ,035 ,076

When Table 1 is examined, it is seen that X2/df, CFl and RMR values of the goodness of fit values of the career
decidedness scale are in the range of good fit values, and RMSEA values are between acceptable goodness of fit values.
In this case, the scale consisting of 6 statements and a single dimension was validated as it is without removing any
statement from the scale.

3.2. Normal Distribution Test

Normality test is a test that includes skewness and kurtosis coefficients and tests whether a given data set is normally
distributed. In studies, if the skewness and kurtosis indices calculated by dividing the skewness and kurtosis coefficients by their
standard errors at 5% significance level are within +2 limits, the sample data are considered to be normally distributed
(Gurbiiz & Sahin, 2018). The values of kurtosis and skewness coefficients are shown in Table 2.

Table 2. Kurtosis and skewness values

Dimension Items Kurtosis(k) Skewness (s)
I've made a firm decision about my career. 0,332 0,068
| find it difficult to choose between different -1,350 0,393

. professions.

Career Decidedness | know what | want to do for a living. -0,253 -0,921
| know that one day I'll have a job | want. -1,439 -0,021
| don't know what kind of work | want to do when | -1,432 0,355
graduate.
I'm going back and forth about which career to -1,037 0,659
pursue.

Note: Items 2, 5 and 6 were reverse scored.

Kolmogorov-Smirnov and Shapiro-Wilk analysis was also performed for normality test. The test values related to the career
decidedness dimension are shown in Table 3.

Table 3. Kolmogorov-Smirnov and Shapiro-Wilk values

Kolmogorov-Smirnov Shapiro-Wilk
Dimension Statistic df p Statistic df p
Career Decidedness 0,068 177 0,065 0,981 177 0,078

According to Table 3, the data for the career decidedness variable are normally distributed. For these analyses, if the
p-value is greater than 0.05, the data are considered normally distributed (Glirbiliz & Sahin, 2018).

As a result of the normality test, it was determined that univariate and multivariate normality was achieved. In this
case, the measurement model is suitable for the analyses.

65



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

3.3. Descriptive Statistics of Variables

Within the scope of the research, some descriptive statistics related to the career decidedness scale are given in Table
4. All measurements were made with 5-point Likert scale.

Table 4. Descriptive statistics for the career decidedness variable

Items n Overall Average Standard
Deviation
I've made a firm decision about my career. 177 3,2655 0,97269
| find it difficult to choose between 177 2,5424 1,51119
different professions.
Career I know what I want to do for a living. 177 3,9040 1,24628
Decidedness
| know that one day I'll have a job | want. 177 3,3220 1,28506
| don't know what kind of work | want to do 177 2,5367 1,51510
when | graduate.
I'm going back and forth about which 177 2,3559 1,47821
career to pursue.
Total 177 2,9878 0,91546

When Table 4 is examined, the students' career determinedness is above average (2.98). This finding makes it possible
to evaluate that the students have career determination.

3.4. Demographic Findings

Data on the demographic status of Tourist Guiding students within the scope of the research are given in Table 5 with
frequency and percentage distributions.

Table 5. Distribution of demographic characteristics of tourist guiding students

Dimensions Group Frequency Percentage (%)
Gender Female 102 57,6
Male 75 42,4
Classroom 1st grade 47 26,6
2nd grade 56 31,6
3rd grade 39 22,0
4th grade 35 19,8
Professional experience None 100 56,5
1 year 41 23,2
2-4 years 34 19,2
7 years and above 2 1,1
1-4 100 56,5
Department preference 5-8 45 25,4
order 9-12 19 10,7
12 and above 13 7,3
Satisfaction with the I'm satisfied 152 85,9
department | am not satisfied 25 14,1
Total 177 100

When the demographic profile of tourist guide students is examined in Table 5, it is seen that the gender distribution
is higher in women (57.6%). The highest participation in terms of class comes from 2nd year students (31.6%).
According to the answers given to the question measuring professional experience in the field of tourism during
university and high school education in the form of internship or in another way, those with no professional experience
are in the majority (56.5%).The first four choices stand out in the department preference order (56.5%) and the general
satisfaction rate is quite high (85.9%).

Table 6. Concerns about the profession and career expectations after the new Tourist Guide Profession Law

Dimensions Items Frequency Percentage
(%)
After the amendments in Law No. 7500, | had concerns about the Yes 164 94
tourist guide profession No 13 11.2
Changes in Law 7500 affected my career prospects Yes 153 86,4
No 24 13,6
Total 177 100
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The situation of students' concerns about the tourist guide profession after the New Tourist Guide Profession Law and
the effects of the changes in the Law on students' career expectations are given in Table 6.

When the table is examined, the majority of students (94%, n=164) stated that their concerns about the tourist guide
profession increased after the new law. In contrast, only 11.2% (n=13) students stated that they did not experience
any concerns. This situation shows that the legal regulation had a significant impact on the perception of the
profession. When the effect of the legal changes on career expectations was examined, 86.4% (n=153) of the students
stated that they were negatively affected, while only 13.6% (n=24) stated that they were not affected. This result
shows that the new regulation created uncertainty and anxiety about the students' professional future.

Table 7. Perceptions on the future of the profession after the new Tourist Guide Profession Law

Dimension Items Frequency Percentage
(%)
7500 on the future of the tourist guiding profession | have positive thoughts 14 7,9
after the amendments in Law No. 7500 | have negative thoughts 163 92,1
Total 177 100

The students' positive and negative perceptions about the future of the tourist guide profession after Law No. 7500
are given in Table 7.

According to Table 7, 92.1% (n=163) of the participants stated that they had negative thoughts about the future of the
tourist guiding profession after the New Tourist Guiding Profession Law No. 7500, while only 7.9% (n=14) expressed
positive thoughts.

3.5.Testing the Hypothesis

In order to test the hypotheses related to the research, T Test was used to compare two groups in the analysis of
differences. In this context, it was examined whether the students' concerns about the tourist guiding profession after
the New Tourist Guiding Profession Law, the effect of the changes in the Law on the career expectations of the students
and their perceptions about the future of the tourist guiding profession after the Law differ according to their career
determination. Table 8 shows the results of the analyses for this study.

Table 8. T-test results on concerns about the profession and career expectations, perceptions about the future of the profession
and career decidedness after the new Tourist Guiding Profession Law

Dimension Item Mean Standard t p
Deviation
After the amendments in Law No. 7500, | had Yes 2,9217 ,84610 -2,406 ,032
concerns about the tourist guide profession
No 3,8205 1,32543
Changes in Law 7500 affected my career Yes 2,8715 ,87703 -4,737 ,000
prospects No 3,7292 ,81622
7500 on the future of the tourist guiding | have positive
profession after the amendments in Law No. thoughts 3,6667 ,79529
7500 | have negative 2,9294 ,90360 3,291 ,005
thoughts

Firstly, it was examined whether the students' concerns about the tourist guiding profession after the changes in the
Law No. 7500 differed according to their career decidedness. In this context, a significant difference was found
between the students' anxiety about the tourist guiding profession after the changes in the Law and their career
decidedness scores (t =-2,406, p = 0,032). This finding reveals that students' career decidedness levels differ according
to their anxiety about the profession. Therefore, H, was supported.

Secondly, career decidedness levels of the students were compared according to whether their career expectations
were affected by the changes in the Law. This difference is statistically significant (t =-4,737, p =0,000). The results
show that the career decidedness levels of the students differ according to the effect of the changes in the Law on
their career expectations. Therefore, H, is supported.

Finally, the differentiation of students' perceptions about the future of the profession after the changes in the Law
according to their career decidedness levels was analysed. This difference is also statistically significant (t =3,291, p
=0,005). This finding shows that there is a significant difference in students' career decidedness according to their
perceptions about the future of the profession after the amendment of the Law. Therefore, Hs is supported.
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4. Conclusion and Discussion

Career decidedness is a fundamental factor affecting individuals' professional development and career success in the
changing business world. Career determination, which is shaped by factors such as individual characteristics,
occupational changes and career policies, has positive or negative consequences both professionally and
psychologically. For this reason, the importance of developing strategies to support career decidedness should not be
underestimated for sustainable career decidedness and success.

The main purpose of this research is to determine the differentiation between the perceptions of the students studying
in the undergraduate programme of tourist guidance and their career decidedness towards the amendment of the
Tourist Guidance Law No. 7500 dated 27/04/2024. In this direction, it is investigated how the legal changes are
evaluated by the students and how these evaluations affect their professional determination. In particular, by
examining how uncertainties about their professional future play a role in the decision-making processes of young
individuals; it produces information to establish a more harmonious and sustainable structure between professional
laws and educational policies.

The findings show that there has been a significant transformation in students' perceptions of the profession after the law
change and that this change in perception is significantly related to their career determination. Firstly, it was determined
that the career decidedness levels of the students were generally above the average. This shows that students have a basic
level of professional orientation and determination. There are studies in the literature showing similar results on the career
decisions of tourist guidance students (Gokdemir et al., 2021; ligaz & Giizel, 2019; Karacaoglu & Cankiil, 2021).

One of the other important findings of the study is that the majority of the students stated that they were concerned
about the tourist guiding profession after the amendment of the law. In addition, students stated that the law
amendment negatively affected their career expectations. And overwhelmingly, students stated that they had negative
perceptions about the future of the profession after the law amendment. Similarly, Karanfil (2024) and Alniacik et al.
(2021) revealed in their studies that in case of occupational uncertainty, students' future anxiety increased and this
negatively affected their career attitudes. These findings show that the individual is directly affected by the perception
of uncertainty about the future. As a matter of fact, Lent et al. (2002) emphasise that environmental conditions shape
the individual's occupational outcome expectations within the scope of Social Cognitive Career Theory. Moreover,
these findings reveal that individuals consider not only their personal interests and skills but also their expectations of
future job security and status in the process of career choice. Similarly, research also argues that individuals pay
attention to the security provided by the profession while forming their career preferences (Batyrbekova et al., 2022;
Ng et al., 2010). It is thought that these high levels of anxiety observed in students are due to the regulations introduced
by Law No. 7500, such as the obligation to take a professional admission exam, policies towards students graduating
from different departments, low-paid Turkish counselling practice and commission bans, making the transition to the
profession more uncertain, competitive and costly. These factors negatively affect students' career decidedness by
strengthening their perceptions that their professional competencies and efforts are not rewarded. Such sudden and
uncertain changes in the structural conditions of the profession can interrupt career development by weakening
students' perceptions of self-efficacy and outcome expectations related to the profession. Students' developing
negative thoughts about the future of the profession can be considered as a factor that may also weaken the formation
of professional identity.

T-test analyses revealed that students' levels of occupational anxiety, career expectations and perceptions of the
future of the profession after the legislative amendments showed significant differences according to their levels of
career determination. This finding is quite striking in terms of showing that the concept of career decidedness is
sensitive not only to individual characteristics but also to external and structural factors, especially to legislative
changes. The occupational anxieties experienced by the students after the legislative changes, the negative
transformation in their career expectations and the negative perceptions they develop about the future of the
profession directly affect their career decisions. With reference to this situation, Duffy and Dik (2009) emphasised the
importance of other factors in the career development process rather than personal reasons. At the same time, this
situation shows how coping resources discussed in Savickas' (1997) career adaptation theory can weaken in the face
of external stressors such as legislation. In particular, students with low career decidedness experience higher levels
of anxiety in the environment of occupational uncertainty, which may lead to a tendency to leave the profession in the
long term (Bozkurt, 2023; Neumark, 2000).

The significance of this finding is multi-layered in terms of educational planning, curriculum development and
vocational policies. The fact that students' career decidedness levels are strongly affected by external factors such as
the law is not only an individual psychological reaction, but also a sign of institutional fragility. This situation makes it
necessary for vocational education institutions, especially tourism faculties, to design an education process that raises
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awareness not only about professional knowledge but also about professional laws and rights in order to strengthen
students' career orientation. In addition, evaluating the changes to be made in the professional laws not only with the
sector stakeholders but also with the students preparing for the profession will contribute to the protection of future
professional belonging and motivation to enter the sector. For this reason, it is necessary to realise that the perceptions
formed after the legislative changes should not be seen only as a temporary reaction, but on the contrary, they may
have permanent consequences that may affect career processes in the long term.

In conclusion, this study shows that the legal regulation in the field of tourist guiding has significant effects on students'
professional attitudes and orientations. It is clear that legislative changes affect not only the field of practice but also
psychological processes such as professional motivation and career expectations.

4.1. Theoretical Implications

This study contributes to the career decidedness literature primarily due to the lack of studies analysing the
relationship between legal regulations and individuals' career orientations. In the existing literature, career decision-
making is addressed through education quality, academic achievement and motivation, psychological well-being,
career stress and artificial intelligence. However, this study aims to fill this gap in the literature by revealing the
relationship between perceptions of legal changes and individuals' career decisions.

The theoretical contributions of this study stand out by revealing how structural and environmental factors interact
with individual psychological processes in the career development literature. Within the framework of basic models
such as Social Cognitive Career Theory (Lent et al., 2002) and Career Adjustment Theory (Savickas, 1997), it offers a
new perspective on these theories by concretising the relationship between legislative changes and professional
stability and professional expectations. In particular, the findings showing that legal regulations may weaken career
decidedness by creating occupational uncertainty deepen the environment-individual interaction in career psychology.

4.2. Practical Implications

The research has critical implications for vocational education institutions and policy makers. While it is emphasised
that tourism faculties should integrate professional laws, rights and skills to cope with changing sectoral dynamics Into
their curricula, it is suggested that taking students' perceptions and aspirations into account in law-making processes
can play a protective role in professional belonging. Furthermore, it is suggested that -psychoeducational-interventions
(e.g. uncertainty management trainings) and vocational counselling services should be developed to reduce students'
career anxieties, while industry stakeholders should design wage policies and career opportunities that meet the
expectations of graduates. This study provides an interdisciplinary perspective on the need to systematically address
the human factor in policy design, proving that legal regulations are not only legal texts, but also have profound
psychological effects on professional identity and social motivation.

Although this study makes an important contribution to the literature through its different findings, it should be
recognised that the study has some limitations. Firstly, due to the adoption of convenience sampling method in data
collection, the results of the study reflect only the attitudes of the tourist guiding students of the only faculty where
the data were collected. In addition, the difficulties experienced in reaching the students due to the limited time of
the research and the difficulties experienced in reaching the students due to reasons such as extension of the semester,
not attending the courses or not having the obligation of attendance made it difficult to reach all the students in the
sampling frame. In this direction, it is thought that determining the attitudes of tourism guidance students towards
the profession with the data to be obtained from a larger sample volume through random sampling methods will
contribute to the literature.

In future studies, the use of qualitative research methods such as semi-structured interviews or focus group discussions
is recommended to gain a deeper understanding of students’ personal experiences and emotional reactions regarding
the legislative changes. Such approaches can uncover nuanced insights into how students perceive legal uncertainty,
how it affects their sense of professional identity, and what coping strategies they develop. Moreover, a longitudinal
research design could be employed to examine the long-term effects of legal regulations on students' career planning.
Tracking the same cohort of students over time would provide more detailed information about how perceptions and
career intentions evolve as they approach graduation or enter the workforce

Ethics Committee Permission/Etik Kurul izni:

This study was conducted by Nevsehir Haci Bektas Veli University, Scientific Research and Ethics Board, with the
approval of the ethics committee dated 23.05.2025 and Decision No. 2025.06.219

69



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

Bu calisma Nevsehir Haci Bektas Veli Universitesi Bilimsel Arastirmalar Yayin Etik Kurulu tarafindan 23.05.2025 tarih ve
2025.06.219 Karar No ile etik kurul izni alinarak yapilmistir.

Conflict of Interest/ Cikar Catismasi:

The author declares that there is no conflict of interest with any individual, organization, or institution.
Yazar, Gglinci kisi ve kurumlarla cikar ¢atismasinin olmadigini beyan eder.

Authors’ contribution/ Yazar katkisi:

The author contributes the study on her own.

Yazar, calismanin timuini tek basina olusturmustur.

Financial Support/ Proje Destegi:

The author declares that no financial support was received for this study.

Yazar, bu ¢alisma icin herhangi bir finansal destek almadigini beyan etmistir.

70



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

References

Alniagik, E., Of, M., Balkas, J., Tilemez, S., Mirzayev, M., & Alfarra, H. (2021). Pandemi sirecinde universite
ogrencilerinin psikolojik dayanikliliklari ve umutsuzluklarinin kariyer gelecegi algisi Gzerindeki etkileri. Business
& Management Studies: An International Journal, 9(1), 248-266. https://doi.org/10.15295/bmij.v9i1.1757

Ak, M. (2022). Yapay zeka kaygisinin kariyer kararliligina etkisine yénelik bir arastirma: Ondokuz Mayis Universitesi
dgrencileri drnegi. Siileyman Demirel Universitesi iktisadi ve idari Bilimler Fakiiltesi Dergisi, 27(3), 477-491.

Akgakanat, T., & Uzunbacak, H. H. (2019). Kariyer kararhhgi 6lgegi: Tlrkceye uyarlama, gegerlik ve glivenirlik ¢alismasi.
Iktisadi idari ve Siyasal Arastirmalar Dergisi, 4(9), 159-170.

Akgll, 0., & Aktas, A. C. (2023). Turist rehberlerinin ve rehber adaylarinin yabanci dil sinavi basarilari lizerine bir
degerlendirme. Giincel Turizm Arastirmalari Dergisi, 7(1), 192-203. https://doi.org/10.32572/guntad.1188869

Albuz, N., Cakmak, T. F., Eren, A., Tekin, O. & Yesildag, N. G. (2018). Turist Rehberligine Giris. Detay Publising.

Altunisik, R., Coskun, R., Bayraktaroglu, S., & Yildinm, E. (2007). Sosyal bilimlerde arastirma ydntemleri: SPSS
uygulamali. Sakarya Publishing.

Arnold, J., (1989). Career decidedness and psychological well-being: A two-cohort longitudinal study of undergraduate
students and recent graduates. Journal of Occupational Psychology, 62(2), 163-176.
https://doi.org/10.1111/j.2044-8325.1989.tb00487 .x

Arslan, U. (2022). Relation between career decidedness and subjective wellbeing in university students: Does Hope
Mediate the Link?. Participatory Educational Research, 9(2), 103-117. https://doi.org/10.17275/per.22.31.9.2

Arslan, U., & Uyar, B. B. (2020). Do career decidedness and career distress influence psychological and subjective
wellbeing? The mediating role of mindfulness. International Journal of Contemporary Educational
Research, 7(2), 271-280. https://doi.org/10.33200/ijcer.783328

Aryee, S., & Tan, K. (1992). Antecedents and outcomes of career commitment. Journal of Vocational Behavior, 40(3),
288-305. https://doi.org/10.1016/0001-8791(92)90052-2

Bargmann, C., Thiele, L., & Kauffeld, S. (2022). Motivation matters: Predicting students’ career decidedness and
intention to drop out after the first year in higher education. Higher Education, 1-17.
https://doi.org/10.1007/s10734-021-00707-6

Batyrbekova, G., Coban, T., Hekimoglu, C., Yildirim, D., Bike, M., Giinct, B., & Cakir, B. (2022). Future expectations,
career choices and related factors among dental students: A cross sectional study. European Oral
Research, 56(2), 88-95. https://doi.org/10.26650/e0r.2022932541

Bozkurt, H. 0. (2023). The effect of uncertainty intolerance on career anxiety and career change intention: A case study
of the hospitality industry. Journal of Business Research, 15(3), 2084-2095.
https://doi.org/10.20491/isarder.2023.1699

Buyukkuru, M. (2022). COVID-19 siirecinin turizm rehberligi 6grencilerinin kariyer plani tizerindeki etkisi. Journal of
Applied Tourism Research, 3(2), 139-148. ISSN: 2717-8951

Cavus, S., & Kaya, A. (2015). Turizm lisans egitimi alan 6grencilerin kariyer planlari ve turizm sektorine yonelik
tutumu. Manas Sosyal Arastirmalar Dergisi, 4(5), 101-117.

Cimrin, H. (1995). Turizm ve turist rehberliginin ABC'si. Akdeniz Bookstore.

Cokisler, N. (2022). Turizm rehberligi egitiminde parcalanmis yapi sorunu: Oykiileyici alanyazin incelemesi. Pamukkale
Universitesi Sosyal Bilimler Enstitiisii Dergisi, (50), 398-410. https://doi.org/10.30794/pausbed.984380
Cokisler, N. (2023). Tuarkiye’de turist rehberligi meslegi: Tarihsel bir bakis acisi. Anatolia: Turizm Arastirmalari

Dergisi, 34(3), 80-108. https://doi.org/10.17123/atad.1324330

Cop, S. (2020). Kariyer stresinin kariyer kararlihg tzerindeki etkisinde sosyal ag desteginin aracilik rolii: Gastronomi
ogrencileri  lzerine bir arastirma. Sosyal, Beseri ve Idari Bilimler Dergisi, 3(10), 835-856.
https://doi.org/10.26677/TR1010.2020.553

Karanfil, M. S. (2024). Genclik merkezlerinde faaliyetlere katilan (iniversiteli genglerin kariyer uyum yetenekleri ile is
bulma kaygilari arasindaki iliskinin incelenmesi [Master’s thesis, Selcuk University, Institute of Health Sciences].
YOK National Thesis Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

Duffy, R. D., & Dik, B. J. (2009). Beyond the self: External influences in the career development process. The Career
Development Quarterly, 58(1), 29-43. https://doi.org/10.1002/j.2161-0045.2009.tb00171.x

Dizgiin, E. (2021). Tirkce rehberlik 6nerisinin paydaslar tarafindan degerlendirilmesi: Dogu Karadeniz Bolgesi
ornegi. Abant Sosyal Bilimler Dergisi, 21(1), 239-258. https://doi.org/10.11616/basbed.v21i60671.848543.

Earl, J. K., & Bright, J. E. (2007). The relationship between career decision status and important work outcomes. Journal
of Vocational Behavior, 71(2), 233-246. https://doi.org/10.1016/j.jvb.2007.05.003

Erhan, T., Karagéz, S., & Uzunbacak, H. H. (2021). Kariyer kararliigin psikolojik iyi olus lzerine etkisinde psikolojik
saglamligin  aracilik  roll. Journal of Management and Economics Research, 19(4), 171-198.
https://doi.org/10.11611/yead.994529

71



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

Eser, S. (2018). Meslek olarak turist rehberligi. Seckin Eser, Seda Sahin & Celil Cakici, (Ed.), In Turist rehberligi (25-33).
Detay Publising.

Fearon, C., Nachmias, S., MclLaughlin, H., & Jackson, S. (2018). Personal values, social capital, and higher education
student career decidedness: A new ‘protean’-informed model. Studies in Higher Education, 43(2), 269-291.
https://doi.org/10.1080/03075079.2016.1162781

Feldman, D. C. (2003). The antecedents and consequences of early career indecision among young adults. Human
Resource Management Review, 13(3), 499-531. https://doi.org/10.1016/51053-4822(03)00048-2

Fouad, N. A., & Kantamneni, N. (2008). Contextual factors in vocational psychology: Intersections of individual, group,
and societal dimensions. Handbook of Counseling Psychology, 4, 408-425.

Gati, I., & Kulcsar, V. (2021). Making better career decisions: From challenges to opportunities. Journal of Vocational
Behavior, 126, 103545. https://doi.org/10.1016/j.jvb.2021.103545

Ginzberg, E. (1972). Toward a theory of occupational choice: A restatement. Vocational Guidance Quarterly, 20(3), 2-
9. https://doi.org/10.1002/j.2164-585X.1972.tb02037.x

GoOkdemir, S., Korkmaz, H., Bozdogan, S., & Kahraman, D. (2021). Turist rehberligi egitimi alan 6grencilerin kariyer
algilari: Canakkale Onsekiz Mart Universitesi Turizm Fakdiltesi 6rnegi. Journal of Travel and Tourism
Research, 18(18), 102-130.

Greenhaus, J. H., & Callanan, G. A. (Eds.). (2006). Encyclopedia of career development. Sage Publications.

Gulersoy, C. (1996). Turizm elgilerimiz terciman rehberler. Rehber Diinyasi Dergisi, November, 4-7.

Giltekin, Z. (2022). Umudun kariyer stresine etkisinde kariyer kararliiginin aracilik rolii: Onlisans &grencileri
ornegi. Celal Bayar Universitesi Sosyal Bilimler Dergisi, 20(03), 94-112.
https://doi.org/10.18026/cbayarsos.1071149

Gurbuz, S., & Sahin, F. (2014). Sosyal bilimlerde arastirma yéntemleri. Seckin Publishing.

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2018). A primer on partial least squares structural equation
modeling (PLS-SEM). Sage Publications.

Hartung, P. )., Taylor, J. M., & Taber, B. J. (2022). Affect as a predictor of occupational engagement, career adaptability
and career decidedness. African Journal of Career Development, 4(1), 58. https://doi.org/10.4102/ajcd.v4i1.58

Hirschi, A. (2011). Vocational identity as a mediator of the relationship between core self-evaluations and life and job
satisfaction. Applied Psychology, 60(4), 622-644. https://doi.org/10.1111/j.1464-0597.2011.00450.x

Hirschi, A. (2014). Hope as a resource for self-directed career management: Investigating mediating effects on
proactive career behaviors and life and job satisfaction. Journal of Happiness Studies, 15, 1495-1512.
https://doi.org/10.1007/s10902-013-9488-x

Hirschi, A., Niles, S. G., & Akos, P. (2011). Engagement in adolescent career preparation: Social support, personality
and the development of choice decidedness and congruence. Journal of adolescence, 34(1), 173-182.
https://doi.org/10.1016/j.adolescence.2009.12.009

Hirschi, A.,, & Valero, D. (2017). Chance events and career decidedness: Latent profiles in relation to work
motivation. The Career Development Quarterly, 65(1), 2-15. https://doi.org/10.1016/10.1002/cdq.12076

Holland, J. L. (1997). Making vocational choices: A theory of vocational personalities and work environments.
Psychological Assessment Resources.

Hu, M., Liu, X., & Yu, X. (2024). Protean career attitude and career decidedness among Chinese college students: The
mediating role of career planning and the joint moderating roles of career stress and impostor
phenomenon. International Journal for Educational and Vocational Guidance, 1-23.

llgaz, B., & Giizel, O. (2019). Turist rehberligi bdlimii 6grencilerinin kariyer devamlihigi: Coklu uyum analiz ¢alismasi. Turizm
Akademik Dergisi, 6(2), 61-74.

Ingersoll, G. L., Olsan, T., Drew-Cates, J., DeVinney, B. C., & Davies, J. (2002). Nurses’ job satisfaction, organizational
commitment and career intent. JONA: The Journal of Nursing Administration, 32(5), 250-263.

Iskin, M., Sengel, U., Geng, K., & Uzut, I. (2024). Impacts of education quality perception on profession change
tendency: The mediating role of career decidedness. Journal of Hospitality & Tourism Education, 1-12.
https://doi.org/10.1080/10963758.2024.2376240

irge, N. T., Pamuk, M. M., & Kaynak, O. M. (2020). Universite dgrencilerinin akademik basarilarini etkileyen érgiitsel
faktorlerin kariyer kararligina etkisi: istanbul'daki vakif iiniversitesi 6grencileri (izerine bir arastirma. Beykoz
Akademi Dergisi, 8(2), 138-157. https://doi.org/10.14514/byk.m.26515393.2020.8/2.138-157

Istanbul Chamber of Guides, (2025). Historical development of tourist guiding. Retrieved March 12, 2025, from
http://iro.org.tr/tr/53-page-rehberligin-tarihcesi.aspx,

Karacaoglu, S., & Cankil, D. (2021). Turizm rehberligi 6grencilerinin mesleki kariyer algilarinin belirlenmesi:
Yiiksekogrenim dizeylerine goére bir karsilastirma. Tiirk Turizm Arastirmalari Dergisi, 5(3), 1616-1634.
https://doi.org/10.26677/TR1010.2021.810

72



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

Karimi, S., Esmaeili, M., & Yaghoubi Farani, A. (2024). How protean career orientation affects career decidedness: The
mediating role of career adaptability and career decision self-efficacy. International Journal for Educational
and Vocational Guidance, 1-25.

Kadakal, S.S. & Sart, Gamze. (2023). Universite dgrencilerinde 21. yizyil becerilerinin kariyer kararliligi ve yasam
doyumuna etkisi. Eurasian Econometrics Statistics & Emprical Economics Journal, (24), 59-77.
https://doi.org/10.17740/eas.stat.2023-V24-05

Keles, Y., Ozgiil, A., & Ural, A. (2024). Tirkiye’deki turizm rehberligi tezsiz yiiksek lisans programlarinin dgretim
programlarina iliskin elestirel bir c¢o6ziimleme. Giincel Turizm Arastirmalari Dergisi, 8(1), 259-281.
https://doi.org/10.32572/guntad.1411810

Kline, R.B. (2011), Principles and practice of structural equation modeling, (3rd ed.), Guilford Press, New York, NY.

Koyuncuoglu, O. (2021). An Investigation of academic motivation and career decidedness among university

students. International Journal of Research in Education and Science, 7(1), 125-143.

https://doi.org/10.46328/ijres.1694

Kose, E. (2025). Research on the effect of artificial intelligence anxiety in accounting profession candidates on career
decidedness. Fiscaoeconomia, 9(1), 568-582. 2.https://doi.org/10.25295/fsecon.1556196

Kirkc, M. (2018). Rehber adaylari géziinden turist rehberligi bélimleri ders programlari ve uygulamalardaki
yanlisliklar. Akdeniz insani Bilimler Dergisi, 8(2), 437-448. https://doi.org/10.13114/MJH.2018.433

Le, H., Lee, J., Gopalan, N., & Van der Heijden, B. (2024). Proactive behaviors matter for my job! The roles of career
decidedness and career stress in face of VUCA. Career Development International, 29(2), 1-28.
https://doi.org/10.1108/CDI-03-2023-0078

Lent, R. W., & Brown, S. D. (2013). Social cognitive model of career self-management: Toward a unifying view of
adaptive career behavior across the life span. Journal of Counseling Psychology, 60(4), 557.

Lent, R. W., Brown, S. D., & Hackett, G. (2002). Social cognitive career theory. Career Choice and Development, 4(1),

255-311.
Li, H., Ngo, H. Y., & Cheung, F. (2019). Linking protean career orientation and career decidedness: The mediating role
of career decision self-efficacy. Journal of Vocational Behavior, 115, 103322.

https://doi.org/10.1016/].jvb.2019.103322

Lounsbury, J. W., Hutchens, T., & Loveland, J. M. (2005). An investigation of big five personality traits and career
decidedness among early and middle adolescents. Journal of career assessment, 13(1), 25-39.
https://doi.org/10.1177/1069072704270272

Lounsbury, J. W., Tatum, H. E., Chambers, W., Owens, K. S., & Gibson, L. W. (1999). An investigation of career
decidedness in relation to "Big Five" personality constructs and life satisfaction. College Student Journal, 33(4),

646-646.
Masliyenko, T. (2024). Academic motivation and career decidedness of STEM and HASS students during higher
education [Master’s thesis, University of Coimbral]. Estudo Geral.

https://estudogeral.uc.pt/handle/10316/116286

Meydan, C. H., & Sesen, H. (2011). Yapisal esitlik modellemesi AMOS uygulamalari. Detay Yayincilik.

Miller, A. D. (2011). Career decidedness, meaning in life, and anxiety: A mediation/moderation model (Publication No.
1514295) [Master’s thesis, Southern lllinois University Carbondale]. ProQuest Dissertations & Theses Global.
https://www.proquest.com/docview/1027933803

Neumark, D. (2000). Changes in job stability and job security: A collective effort to untangle, reconcile, and interpret
the evidence. https://doi.org/10.3386/w7472

Ng, E. S., Schweitzer, L., & Lyons, S. T. (2010). New generation, great expectations: A field study of the millennial
generation. Journal of business and psychology, 25, 281-292. https://doi.org/10.1007/s10869-010-9159-4

Ng, T. W. H., & Feldman, D. C. (2009). Occupational embeddedness and job performance. Journal of Organizational
Behavior, 30(7), 863-891. https://doi.org/10.1002/job.580

Ozkaya, B., & Kilig, O. U. (2023). Egitim fakiiltesi son sinif dgrencilerinin kariyer kararliliginin yordayicilari: Kariyer uyum
yetenekleri, planlanmis rastlanti becerileri ve toplumsal cinsiyet rolleri. Kariyer Psikolojik Danismanhgi
Dergisi, 6(2), 66-85. https://doi.org/10.58501/kpdd.12842893

Official Gazette, (2024). Turist rehberligi meslek kanunu ile seyahat acentalari ve seyahat acentalari birligi kanununda
degisiklik yapillmasina dair kanun. Retrieved March 10, 2025, from
https://www.resmigazete.gov.tr/eskiler/2024/04/20240427 .pdf, 10.03.2025.

Official Gazette, (1988). Turist rehberligi tarihsel gelisimi. Retrieved March 16, 2025, from.
http://www.resmigazete.gov.tr/arsiv/20014.pdf.

Pelit, O., Sarag, S., & Pelit, E. (2025). Turist Rehberi adaylarinin krizlere yonelik tutumlarinin kariyer streslerine etkisine
yonelik bir arastirma. Tiirk Turizm Arastirmalari Dergisi, 9(2), 183-203.https:// doi.org/10.26677/TR1010.2025.1553

73



Studios Geographies, Planning & Tourism StudioS 2025, 5(1): 59-74 Ozsoy, A.

Polat, F. B. (2022). Kariyer stresinin ve kariyer kararlihginin psikolojik iyi olus tzerindeki etkisi. Anadolu Universitesi
Iktisadi ve idari Bilimler Fakiiltesi Dergisi, 23(2), 62-80. https://doi.org/10.53443/anadoluibfd.1112084
Restubog, S. L. D., Florentino, A. R., & Garcia, P. R. J. M. (2010). The mediating roles of career self-efficacy and career
decidedness in the relationship between contextual support and persistence. Journal of Vocational

Behavior, 77(2), 186-195. https://doi.org/10.1016/j.jvb.2010.06.005

Savickas, M. L. (2002). Career construction: A developmental theory of vocational behavior. In D. Brown & Associates
(Eds.), Career choice and development (4th ed., pp. 149-205). Jossey-Bass.

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span, life-space theory. The Career
Development Quarterly, 45(3), 247-259. https://doi.org/10.1002/j.2161-0045.1997.tb00469.x

Stringer, K. J., & Kerpelman, J. L. (2010). Career identity development in college students: Decision making, parental
support, and work experience. Identity: An International Journal of Theory and Research, 10(3), 181-200.
https://doi.org/10.1080/15283488.2010.496102

Sahin, S., & Erdem, M. (2021). Turist rehberligi dgrencilerinin mesleki egitime ydnelik gérisleri: Balikesir Universitesi
ornegi. Giincel Turizm Arastirmalari Dergisi, 5(1), 92-116. https://doi.org/10.32572/guntad.858466

Taskin, G. A. (2021). Toplumun turist rehberligi algisi: Eksi sozlik Gzerine bir inceleme. Giincel Turizm Arastirmalari
Dergisi, 5(1), 48-60. https://doi.org/10.32572/guntad.798042

Toyokawa, T., & DeWald, C. (2020). Perceived career barriers and career decidedness of first-generation college
students. The Career Development Quarterly, 68(4), 332-347. https://doi.org/10.1002/cdq.12240

Ulun, C. (2023). Spor bilimleri fakiltesi 6grencilerinin kariyer kararlihgi diizeylerinin incelenmesi. Uluslararasi Spor
Bilimleri Ogrenci Calismalari, 5(2), 106-115. ISSN:2687-587X

Viola, M. M., Musso, P., Inguglia, C., & Lo Coco, A. (2016). Psychological well-being and career indecision in emerging
adulthood: The moderating role of hardiness. The Career Development Quarterly, 64(4), 387-396.
https://doi.org/10.1002/cdq.12073

Xu, H., & Bhang, C. H. (2019). The structure and measurement of career indecision: A critical review. The Career
Development Quarterly, 67(1), 2-20. https://doi.org/10.1002/cdqg.12159

Yazici, A. M. (2023). The moderator role of career decidedness in the effect of artificial intelligence anxiety on
employment hope. BMiJ, 11(4), 1260-1274. https://doi.org/10.15295/bmij.v11i4.2284

Yetgin, D., Yilmaz, A., & Ciftci, G. (2018). Krizlerin turist rehberligi 6grencilerinin kariyer planlamasindaki etkisi. Journal
of Tourism & Gastronomy Studies, 6(3), 195-214. https:// doi.org/10.21325/jotags.2018.278

Yilmaz, G. O. (2011). Lisans diizeyinde turist rehberligi egitimi alan 6grencilerin meslege bakis acilarinin belirlenmesine
yonelik bir arastirma. Balikesir Universitesi Sosyal Bilimler Enstitiisii Dergisi, 14(26), 281-298.

Yu, X., Luo, N., Liu, X., Li, H., Li, L., & Mei, Y. (2021). Effect of proactive personality on career decidedness: the mediating
role of career exploration and the moderating role of anticipated regret. Frontiers in Psychology, 12, 763224.
https://doi.org/10.3389/fpsyg.2021.763224

Zhang, J., Wu, Q., Miao, D., Yan, X., & Peng, J. (2014). The impact of core self-evaluations on job satisfaction: The
mediator role of career commitment. Social Indicators Research, 116, 809-822.
https://doi.org/10.1007/s11205-013-0328-5

74



